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How does shared parental leave and pay work?

It allows mothers and primary adopters to share their
maternity or adoption leave and pay with their partner.
The mother or the primary adopter can choose to cut
short their maternity or adoption leave and pay, and
share the rest of this period with their partner
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TIP:

SPL can only last up to 48 weeks where your partner has given birth
and works in a factory, because she must take four (rather than
two) weeks of compulsory maternity leave.

TIP:
You and your partner can be off on shared parental leave at the
same time - you do not have to take turns.




TIP:

Your employer might provide for more than the statutory rate.
Check your employment contract or handbook.




If BOTH parents want to share the leave and pay they hoth must:

TIP:
You can check whether you're entitled by using the government'’s

eligibility checker: https://www.gov.uk/shared-parental-leave-
and-pay




——» have been working for at least 26 weeks (not necessarily
in a row) during the 66 weeks before the baby's due
date/the week the child is placed with you; and

—=» have earned a mininum amount set by the government
across any 13 of the 66 weeks

How do we tell our employers that we want to
take shared parental leave?

notice to mother/primary adopter's employer
to bring maternity/adoption leave to an end. You must
give at least 8 weeks' notice of this.

notice to mother/primary adopter's employer

: notice to mother/primary adopter's employer
that partner will take SPL but mother/primary adopter will
not

—
——
that mother/primary adopter wishes to take SPL
=
—

notice to partner's employer that partner wishes
to take SPL
You can get the forms on this website:
https:/ /www.acas.org.uk/shared-parental-leave-forms




Can my employer refuse shared parental
leave/pay?

If you meet the qualification requirements set out above,
and you inform your employer as required, your
employer MUST agree to your request if you only ask for

one continuous block of leave.

However, if you ask for more than one block of leave,
your employer is allowed to say no if they think you

coming in and out of the workplace will cause disruption.

If you think your request has been unreasonably refused,
you may wish to raise a grievance (see our grievance
factsheet).
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